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A Message . . .

From the Directors of the Producer-Writers Guild of America Pension Plan

To All Participants:

We are happy to provide you, the Participant, with this new booklet explaining your improved Pension Plan as in effect January
1, 2007. All changes since the last booklet was printed have been incorporated, including the description of the important
benefit changes and improvements for all eligible Participants through January 1, 2007, and all amendments.

We have tried to clearly explain the Plan, but it is a complicated document, mostly because the Plan operates under a large
number of precise and detailed rules. Some of these rules are mandated by the federal government and some have grown up
over the 46 years that the Plan has been in operation. They are intended to cover a wide variety of conditions which affect
participants in a complex industry with many different working relationships.

In light of this, if the facts and circumstances of a particular situation occurred before January 1, 2007, the Plan’s provisions
in effect at the time the situation occurred must be applied. Those provisions may be different from those described in this
booklet. In addition, while we do not believe there are any inconsistencies between this summary and the actual Plan docu-
ment, in the event of any such inconsistencies, the Plan document will govern.

If you have questions about the Plan and how any rule affects you or your beneficiaries, call, or write to the Administrative
Office for help.

Please bear in mind that, for your protection, only the full Board of Directors of the Pension Plan (acting as a Board or, in some
cases, through its Committees) is authorized to interpret the Plan and make factual determinations concerning eligibility for
benefits. Information you may receive from the Guild itself or individual producers, lawyers, agents, fellow writers, or others,
should be regarded as well-meant but not official. Any information or opinion concerning your rights under the Plan, to be
official, must be communicated to you, in writing, and signed on behalf of the full Board of Directors (or the appropriate
Committee).

Be sure that the Administrative Office has your correct current mailing address and if you have not designated a beneficiary,
please do so now.

We hope that you will find this booklet helpful and that you and your family will enjoy the protection of the Plan for many
years to come,

Sincerely,
Board of Directors
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A Brief History of the Plan

Before beginning a detailed examination of the Plan,
here is a summary of its history.

It was started in 1960 and has grown from some $600,000
in initial funding to its present size of approximately
$2,000,000,000. It has paid pensions from the first day of
its existence. It has also increased the size of its pensions to
Participants many times. The Directors hope to be able to
adopt future increases, but that will depend upon a number
of economic factors, not all of which are predictable or con-
trollable.

The fund is jointly administered by an equal number of
Directors from contributing employers in the industry and
Directors from the Writers Guild of America, East and west.
You will find their names elsewhere in this booklet.

As Directors, it is their responsibility to see that the funds
are invested and expended for the benefit of the eligible
Participants in a manner which is fair, legal and prudent.
Numerous rules have been established for the Plan in the 46
years of its existence and the Directors have examined and
re-examined the rules to make sure that they do not work
hardships against individuals or groups. Over the years
many changes were made to conform to new federal regu-
lations governing pension trusts. It is inevitable that what
suits one Participant does not always suit another. The
Plan’s many adjustments over the years can be seen in a
close reading of past booklets.

The Producer-Writers Guild of America Pension Plan stems
from a simple philosophy: the pension paid to each
Participant should bear a relationship to the money he or
she earned from covered employment. That means the
more money you earn as a writer under covered employ-
ment (as defined in the Collective Bargaining Agreement)
the greater your pension will be (to the extent allowed by
law). That does not mean the most successful writers will
receive the highest pensions. Far from it. Some of the most
successful writers have ownership of television series, par-
ticipation in motion pictures, and have sold original materi-
al for substantial sums of money. Until recently, none of
these monies counted toward a pension under the Plan
because they did not qualify as covered employment. Now,
however, for periods on or after May 2, 1998, the purchase
price of literary material may be included in the computa-
tion of covered earnings if the Employer also hires the writer
for at least one rewrite or polish of the material.

The rules, as we have said, are complex, but we believe them
to be fair, reasonable, and well within the law.




Your Pension Plan

The following material is provided to help you under-
stand your pension plan, how you earn retirement benefits
and how to apply for your pension, as well as your rights
and protections under the law.

This book is only a summary of the benefits provided by the
Producer-Writers Guild of America Pension Plan. It is subject
to the provisions of the official Plan documents and cannot
modify or affect the Plan documents in any way.

In case of any differences between this book and the official
Plan documents, the Plan documents will prevail. Neither you
nor any of your beneficiaries shall earn any rights because of

any statement in, or omission from, this book. The provisions
of the Plan documents cannot be modified or amended in any
way by any statement or promise, written or oral, made by any
person, including employees of the Administrative Office, the
Guilds or any Employer.

The Board of Directors shall have full discretion and authority
to determine questions concerning the interpretation or
administration of this Plan, including without limitation, all
questions relating to eligibility for Plan benefits, and the deter-
minations of the Board shall be conclusive and binding as to all
persons and for all purposes.

Any inquiries about your benefits
or your rights and responsibilities should be directed
to the Administrative Office at the following address.
Any notice you are required to give the Plan should also be
addressed to this office.

Producer-Writers Guild of America Pension Plan
1015 North Hollywood Way
Burbank, CA 91505-2526
(818) 846-1015 or (800) 227-7863

PARTICIPATION IN THE PLAN

Many different employers participate in the Plan. In gener-
al, only employers with a collective bargaining agreement
with the Writers Guild of America participate in the Plan.
Participating employers are referred to as Employers. As
described below, in general, employees who perform writing
services for these Employers will become participants in the
Plan. In general, every employee will automatically become
a Participant in this Plan the January 1 on or after the date
when the first contribution to this Plan is required to be
made on the employee’s behalf by an Employer.

Once an employee is a Participant, participation will contin-
ue until death, or a Break in Service, whichever occurs first
as more fully described later.

Special rules apply to employees of certain named employ-
ers (the Writers Guild of America, East and west, the Plan,
the Writers' Guild-Industry Health Fund, and the Interguild
Federal Credit Union (excluding any successor entity)).
These rules are described in a supplement to this document
available to those employees.



Your Pension Plan

Covered Earnings

Employer contributions to the Plan are made on the basis of
Covered Earnings (as defined in the applicable collective
bargaining agreements). Covered Earnings are earnings
from employment for which contributions to the Plan are
due under the collective bargaining agreement between the
Employers and the Writers Guild of America, west, Inc. or the
Writers Guild of America, East, Inc. Under current applica-
ble collective bargaining agreements, Covered Earnings gen-
erally include only writing services as an employee of an
Employer (earnings as a director or producer, for example,
are not included) and are limited to $200,000 per
writer/writing team ($400,000 for a bona fide team of three
writers) per picture in theatrical motion picture employ-
ment, and in television, the agreed initial compensation of
the writer or 2-1/2 times the applicable WGA minimum

compensation or the weekly/yearly reportable amount for
Article 14 employment, whichever is greater. Currently,
Covered Earnings do not include royalties, options, clips,
program fees, character payments, theatrical residuals, pub-
lication fees, separated rights payments or sales of original
material, but do include deferred payments of salary.
However, if an Employer purchases literary material from a
writer and employs that writer to do a rewrite or polish on
the material, the Employer must make a contribution to the
Plan based upon the purchase price of the material in addi-
tion to the fee for the rewrite or polish up to the ceiling per
project. Federal laws limit the amount of compensation that
the Plan may recognize for purposes of computing your
Plan benefits; however, these laws do not affect the amount
of contributions due to the Plan. Please refer to
Compensation Limitation on Page 22.



Qualified Years

Generally, a Participant will become eligible for retire-
ment and death benefits from the Plan when he has earned
a sufficient number of Qualified Years. The amount of a
Participant’s benefit is based on the contributions made to
the Plan for that work.

Qualified Year
A Qualified Year is any calendar year in which a Participant
has earned at least eight (8) Credited Weeks.

Credited Week

Before March 31, 1960. For periods before March 31, 1960,
a Credited Week is a week of employment for which a par-
ticipating Employer would have been required to make a
contribution to this Plan had the Plan been in effect at that
time. Credited Weeks before March 31, 1960 are bhased on
a Participant’s Covered Earnings in accordance with the fol-
lowing schedule:

Covered Earnings
Required for

Plan Year One Credited Week
Before 1947 $125
1947-1950 200
1951-1955 250
1956-1959 350
1960 (before March 31) 350

In no event will a Participant be given more than 52 Credited
Weeks in any one calendar year.

On or After March 31, 1960. For the periods on or after

March 31, 1960, a Credited Week is:

1. A week of employment for which an Employer is
required to make a contribution to this Plan. A
Participant who earns $5,000 of “gross compensation”
in a Plan Year ($3,200 for Plan Years before 1997) shall
be deemed to earn eight Credited Weeks for that Plan
Year. For this purpose, “gross compensation” shall
mean the amount of compensation upon which
Employer contributions are based, as set forth in the
applicable collective bargaining agreement; or

2. A week of employment for which an Employer made a
contribution to the WGA Pension Trust Fund For The
Broadcast Industry. (These are called “Live Fund” Years.
“Live Fund” Years do not count in determining eligibili-
ty for, and the amount of, the Normal Death Benefit).
The number of such weeks (not to exceed 52) each cal-

endar year is determined by dividing $400 into the
compensation paid each calendar year by the Employer
to a Participant in the WGA Pension Trust Fund For The
Broadcast Industry; or

3. A week of employment (whether or not for writing)
with an Employer for which the Employer is not con-
tractually required to make contributions to this Plan, if
such noncontributory employment comes immediately
before or after contributory employment with the same
Employer without any intervening quit, discharge or
retirement.

Qualified Screen Credited Year

A Qualified Screen Credited Year is a Plan Year between the
years 1945 and 1959, inclusive, in which a Participant has
earned at least eight Qualified Screen Credited Weeks. A
Qualified Screen Credited Year is also considered a Qualified
Year for all other purposes.

Qualified Screen Credited Week

A Qualified Screen Credited Week is a week of employment
in connection with a theatrical screenplay during the years
1945 through 1959, inclusive.

Military Service

Military Service (service during which a Participant serves in
the Armed Forces of the United States as a result of being
drafted or as a result of an enlistment during a period of
declared national emergency) for any Plan Year will be
counted as a Qualified Year, provided such Military Service
lasted for at least six months during the Plan Year and pro-
vided further that the Participant had earned a Qualified
Year or a Qualified Screen Credited Year prior to entering
Military Service.

Effective December 12, 1994, if required by federal law,
Participants who return from service in the uniformed serv-
ices to work for their prior Employer may be eligible to have
such years count as Qualified Years and may be eligible for
certain benefits for such service. As a general rule, in order
to have such service in the uniformed services count, you
must provide advance notice of your service, your period of
service may not exceed five years, you must be honorably or
generally discharged, and you must apply for reemployment
with your prior Employer within a reasonable period of time.
If you leave employment to perform service in the uni-
formed services, please contact the Plan Administrator for
details about how these rules may apply to you.



Vested Status

When a Participant is “vested,” his or her retirement
benefits can never be taken away even if the Participant
stops working in employment covered by this Plan and
never returns before retiring.

Effective January 1, 1998, a Participant is fully vested when
he or she has accrued five Qualified Years; provided, howev-
er, that Qualified Years forfeited prior to 1998 due to a per-
manent Break in Service shall not count. Participants who
have fewer than five Qualified Years will be vested if they
reach their Normal Retirement Date.

Normal Retirement Date is based on two factors: the
Participant’s age and the number of years he or she has par-
ticipated in the Plan. A Participant’s Normal Retirement
Date is the first of the month coinciding with or next fol-
lowing the month in which he or she meets all of the fol-
lowing requirements:

1. Age 65 or older; and

2. either:

a. Ten years have elapsed since participation in the
Plan began and the Participant has not experi-
enced a permanent Break in Service; or

b.  Effective January 1, 2003, four years have elapsed
since participation in the Plan began (ignoring
participation before January 1, 1999), and the
Participant has not experienced a permanent Break
in Service; or

c.  Effective January 1, 1998, has accumulated five
Qualified Years (ignoring Qualified Years forfeited
before 1998).

Example 1:

Walt Writer turns 65 on January 19, 1992. He began par-
ticipating in the Plan in 1982 and earned eight Qualified
Years without a permanent Break in Service. Since he par-
ticipated in the Plan for ten years (1982 through 1991), his
Normal Retirement Date is February 1, 1992: the first of
the month following the date he has both reached age 65
and participated in the Plan for ten years, without a perma-
nent Break in Service.

Example 2:

Sally Screenwriter turns 65 on March 12, 1999. She began
participating in the Plan in 1999 and earned three Qualified
Years without a permanent Break in Service. Since she par-
ticipated in the Plan for at least four years after January 1,
1999 (2000 through 2003), her Normal Retirement Date is
January 1, 2004: the first of the month following comple-
tion of four years of participation and attainment of age 65.

See the next section “Break in Service” for more examples.
Remember, Qualified Years or years of participation you
earned prior to a permanent Break in Service that occurred
before 1998 are not counted in determining your vested
status under the Plan. For example, if you first worked in
covered employment in 1992 and then did not work in cov-
ered employment from 1993 through 1997, you would incur
a permanent Break in Service (See page 6) and your partici-
pation in the Plan would stop. If you later return to work in
covered employment, you would be considered a new
Participant and none of the years of participation in the Plan
before the permanent Break in Service would be counted in
determining your Normal Retirement Date.

If your employment is terminated before you are vested, you
may lose your benefits under the Plan. This happens when
you have a Break in Service and do not return to employ-
ment covered by the Plan within a certain period of time.
The Break in Service rules are explained in the following sec-
tion.




Break In Service

What is a Break in Service?

If a Participant does not earn a required amount of service
over a specified period of time, he will incur a Break in Service.
Prior to January 1, 1998, if the Break was prolonged beyond
specified limits, it could become permanent and, unless the
Participant had already met the requirements for vesting,
resulted in the loss of previously-earned Qualified Years and
benefits (for all purposes except Normal Death Benefits).
Effective January 1, 1998, this rule continues to apply for pur-
poses of determining a Participant’s Normal Retirement Date
but no longer applies to vesting. However, service and bene-
fits forfeited prior to 1998 due to these rules will remain for-
feited for retirement and vesting purposes. Additionally, even
after January 1, 1998, you will still need to become vested in
order to receive a retirement benefit.

One-Year Break in Service
A Participant will incur a one-year Break in any Plan Year that
he does not earn a Qualified Year (eight Credited Weeks).

Permanent Break in Service

Prior to January 1, 1998, if a Participant who was not vested
incurred too many consecutive one-year Breaks in Service, the
Break in Service became permanent. In addition, the
Participant lost all of the Qualified Years and accrued benefits
he had previously earned and his participation in the Plan was
terminated. You could have more than one permanent Break
in Service. While Qualified Years and benefits forfeited prior to
1998 will not be reinstated, beginning January 1, 1998, a Break
in Service will no longer result in a forfeiture of Qualified Years
and benefits. However, it may delay your normal retirement
date if you are not otherwise vested.

Example 1:

Paul Participant earned two Qualified Years in 1987 and 1988.
However, Paul did not earn an additional Qualified Year from
1989 to 1993. Paul thus incurred a permanent Break in Service
at the end of 1993. As a result, Paul lost credit for the two
Qualified Years and benefits he previously earned in 1987 and
1988.

Assume Paul earns two more Qualified Years in 1996 and 1997
and then leaves the Industry for five years. Under the Plan
rules in effect prior to January 1, 1998, at the end of 2002, he
would have lost credit for 1996 and 1997 service and benefits.
However, under the rules that became effective January 1,
1998, Paul retains credit for the earlier two years since he did
not have a permanent Break in Service as of January 1, 1998

with regard to the Qualified Years earned in 1996 and 1997. If
he earns three more Qualified Years at any time, he will be
vested. Moreover, his vested benefits will include the benefits
earned in 1996 and 1997. However, Paul is not reinstated with
his earlier service or benefits earned for 1987 and 1988.

Example 2:

Polly Participant earned Qualified Years in 1991, 1992 and
1993. She stopped working from 1994 through 1998 and
attained age 65 in 1999. At the end of 1998 she had a per-
manent Break in Service because she did not work for five con-
secutive years. As a result, she is not eligible to retire at 65
because she incurred a permanent Break in Service before
reaching 65. (If Polly had attained age 65 in 1998, she would
have attained her Normal Retirement Age because she
attained age 65 before having a permanent Break in Service.)

Under the rules in effect prior to January 1, 1998, Polly would
also have lost all of her Qualified Years because of the perma-
nent Break in Service. However, under the rules that became
effective January 1, 1998, Polly retains the three Qualified
Years she had earned since Polly’s permanent Break in Service
was after January 1, 1998. Thus, she can vest (and retire) by
returning to work at any time and earning two more Qualified
Years. Her Normal Retirement Age will be the first of the
month after she earns her second additional Qualified Year.

Between January 1, 1974 and December 31, 1985, a Break in
Service becomes permanent if the Participant has at least
three consecutive one-year Breaks and the number of such
one-year Breaks equals or exceeds the number of Qualified
Years the Participant had previously accrued.

For example, if you had accrued two Qualified Years as of
December 31, 1978 and then suffered three one-year Breaks
in Service because you did not earn a Qualified Year in 1979,
1980 and 1981, your Break in Service would be permanent.
You would be terminated as a Participant and you would lose
the two Qualified Years you had previously earned. You will
also lose credit for the contributions attributable to Covered
Earnings on or prior to December 31, 1981. However, if you
had accrued four Qualified Years as of December 31,1978, the
Break in Service would not be permanent because the number
of Qualified Years you had earned exceeded the number of
one-year Breaks you incurred.

The above Break in Service rules apply to Breaks in Service
between January 1, 1974 and December 31, 1985, even if such



Break In Service

one-year Break in Service began before January 1, 1974, unless
you completed a subsequent Qualified Year prior to January 1,
1977. Permanent Breaks in Service under this Plan do not
commence bhefore January 1, 1974.

For example, if you had earned three Qualified Years in 1969,
1970 and 1971, but did not earn a Qualified Year from 1972 to
1974, you would have experienced a permanent Break in
Service on December 31, 1974. You would be terminated as a
Participant and you would lose the three Qualified Years pre-
viously earned. You would also lose credit for contributions
attributable to Covered Earnings on or prior to December 31,
1974. However, if you returned to work and earned a Qualified
Year in 1976, your break effective December 31, 1974 would
not be permanent because you earned an additional Qualified
Year before January 1, 1977. In such case, if you later become
vested before experiencing a permanent Break in Service, your
benefit would include the benefits earned in 1969, 1970 and
1971.

Between January 1, 1986 and December 31, 1997, a Break in
Service becomes permanent if the Participant has at least five
consecutive one-year Breaks in Service and the number of
such one-year Breaks equals or exceeds the number of
Qualified Years the Participant had previously accrued.

For example, if you had accrued four Qualified Years as of
December 31,1992 and then incurred five one-year Breaks by
failing to earn a Qualified Year from 1993 to 1997, your Break
in Service would be permanent because you had at least five
consecutive one-year Breaks and the number of one-year
Breaks exceeded the number of Qualified Years you had
accrued. You would also lose credit for all contributions attrib-
utable to Covered Earnings on or prior to December 31, 1997.

On the other hand, if you had accrued four Qualified Years and
then incurred four one-year Breaks, the Break in Service would
not be permanent because you had less than five consecutive
one-year Breaks. However, if you then incur another one-year
Break, for a total of five consecutive one-year Breaks in
Service, your Break in Service would be permanent.

Grace Periods

A Participant may be eligible for a grace period if his or her
failure to earn a Qualified Year is because of disability or fam-
ily or parental leave as described below. This grace period
extends the time a Participant has to earn the required service;
it does not add to the Qualified Years he has accrued. It is a

period which is disregarded in determining whether a Break in
Service is permanent. For example, if you incur one-year
Breaks in 1994 and 1996, but have a grace period in 1995, the
Plan will ignore 1995, and treat 1994 and 1996 as consecutive
one-year Breaks.

Beginning January 1, 1986, the Plan provides a grace period
for Participants who fail to earn a Qualified Year because of the
birth or adoption of a child (or if a child is placed for adoption
with the Participant).

Beginning January 1, 1991, a grace period is also provided for
Participants who fail to earn a Qualified Year because they are
totally disabled. In order to be considered totally disabled, the
Participant must be entitled to Social Security Disability bene-
fits under Title Il of the Social Securities Act for at least one
month during the year.

Beginning February 5, 1994, a grace period is also provided to
certain Participants who take a family leave covered by the
Family and Medical Leave Act of 1993.

For complete details regarding these grace periods, contact the
Administrative Office.

Curing a Break in Service

Because Breaks in Service continue to affect whether you may
receive a retirement benefit if you are not vested at attainment
of age 65, curing a Break in Service remains relevant. A one-
year Break or a series of one-year Breaks will be cured if the
Participant earns a Qualified Year before the Break in Service
becomes permanent. For example, suppose you incur four
one-year Breaks and then earn a Qualified Year. The Qualified
Year would repair the four previous one-year Breaks.
Thereafter, you would not incur a permanent Break in Service
unless and until you incur a new string of at least five consec-
utive one-year Breaks, which exceeds the number of Qualified
Years you have accrued at that time.

Participation After a Break in Service

If you have a permanent Break in Service prior to 1998, your
new participation in the Plan will begin when an Employer
contributes on your behalf after the Break in Service. Prior to
January 1, 1998, if you do not complete a Qualified Year in the
five years after your permanent Break in Service, you will have
a second permanent Break in Service and forfeit the contribu-
tions made during these five years as well.



Types of Retirement Benefits

NORMAL AND LATE RETIREMENT BENEFITS
Eligibility for Normal or Late Retirement

Benefits

A Participant who retires on his or her Normal or Late
Retirement Date will be entitled to an annual Normal or Late
Retirement Benefit, respectively. A Participant’s Normal
Retirement Date is the first day of the month coinciding
with or next following the date he is both age 65 and vest-
ed (see page 5). (A Participant’s Late Retirement Date is the
first of any month following his or her Normal Retirement
Date but generally, not later than April 1 following the year
the vested Participant reaches age 70-1/2, called your
“Required Beginning Date”) This means Participants who
have less than five Qualified Years when they reach age 65
must have participated in the Plan for at least ten years (or
at least four years if those years occur after January 1,
2003) in order to be eligible to receive a Normal or Late
Retirement Benefit (see Vesting on page 5).

Example 1:

William has accrued five Qualified Years and reaches age 65
onJune 15,1999. William's Normal Retirement Date is July
1, 1999.

Example 2:

Peter has accrued eight Qualified Years and reached age 65
on August 2, 1991. He started participating in the Plan on
January 1, 1980 and has not incurred a permanent Break in
Service. Peter's Normal Retirement Date is September 1,
1991: the first of the month following the date he has both
attained age 65 and completed ten years of participation,
uninterrupted by a permanent Break in Service.

Example 3:

Georgina has accrued three Qualified Years and reaches age
65 on March 20, 2007. Her participation in the Plan start-
ed January 1, 2002 and she has not incurred a permanent
Break in Service. Georgina’s Normal Retirement Date is April
1, 2007: the first of the month following the date she has
both attained age 65 and completed at least four years of
participation after January 1, 1999.

REMEMBER: You are only eligible to receive benefits at age
65 with less than five Qualified Years if you have not lost your
Qualified Years through a Permanent Break in Service and
have reached your Normal Retirement Date.

Amount of Normal Retirement Benefit
Currently, the annual amount of your Normal Retirement
Benefit is generally equal to 48.30% (effective as of January
1, 2000) of the contributions made to the Plan on your
behalf by Employers, such benefit to be paid in twelve equal
monthly installments. However, the Internal Revenue Code
imposes limits on the amount of compensation in any year
that the Plan may recognize for purposes of determining
benefit accrual for that year. There are also limits on the
amount of benefit a Participant can receive from the Plan
each year. (These limits are described in greater detail on
page 22.) In addition, as described above, if you had a per-
manent Break in Service, contributions made prior to the
Break in Service are ignored.



Types of Retirement Benefits

Example:

A married Participant age 65 retires with five Qualified Years
on January 1, 2002. The Participant’s spouse is age 60. The
contributions made to the Plan on the Participant’s behalf
total $15,000. The monthly Normal Retirement Benefit is
computed as follows:

1. 48.30% of $15,000 = $7,245 (total annual benefit)
2. $7,245 + 12 = $603.75 (monthly benefit)

3. Joint and 50% Survivor Annuity Factor is 88% (based
upon the difference in age between the Participant and
Spouse).

4. 88% of $603.75 = $531.30 per month is payable to the
Participant for life. Upon the Participant’s death, 50% of
that benefit ($265.65) is payable for life to the spouse to
whom the Participant was married at the time of retire-
ment. (If the Participant and spouse decide they do not
want the Joint and 50% Survivor Annuity, they must
elect another form of benefit payment as described on
page 12).

Amount of Late Retirement Benefit

The benefits for a Participant who retires on a Late
Retirement Date will be adjusted to reflect the delay in the
start of benefits. For each year after the Participant’s
Normal Retirement Date, the Normal Retirement Benefit
amount will be increased to include the additional contribu-
tions made on the Participant’s behalf or an actuarial
adjustment, whichever yields the greatest benefit. The actu-
arial adjustment is .8% per month for the first 59 months
after attainment of age 65 and 1.2% for each month there-
after.

Example:

As in the above example, let's assume a married Participant
with five Qualified Years has $15,000 in contributions to the
Plan when he reaches age 65 on December 20, 2000.
However, instead of retiring he continues to work in covered
employment and has contributions of $3,000 in 2001 and
$1,000 in 2002, and then retires on September 1,2002. The
monthly Late Retirement Benefit is computed as follows:

1. Benefit payable at Normal Retirement Date (January 1,
2001) = 48.30% of $15,000 = $7,245

2. 2001 adjustment equals the greater of:
a. $3,000 of contributions in 2001
$7,245 + (48.30% x $3,000) = $8,694 as of
12/31/01; or
b. actuarial increase = 12 months x .8% = 9.6%
$7,245 x 1.096 = $7,940.52 as of 12/31/01.

3. The 2002 adjustment is applied to the retirement bene-
fit at the end of 2001 (i.e, the greater of 2.a. or 2.b,, or
$8,694.) The 2002 adjustment equals the greater of:

a. $1,000 of contributions in 2002
$8,694 + (48.30% x $1,000) =
$9,177 as of 9/1/02; or

b. actuarial increase = 8 months x .8% = 6.4%
$8,694 x 1.064 = $9,250.42 as of 9/1/02.

4. The monthly benefit payable when the Participant
retires on September 1, 2002 is the greater of 3.a. or 3.b.
divided by 12, or $9,250.42 + 12 = $770.87.

The monthly benefit would be reduced if any form of bene-
fit other than a Five-Year Certain and Life Annuity is elected.
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EARLY RETIREMENT BENEFIT

Eligibility for Early Retirement Benefit

A Participant may retire and receive an Early Retirement
Benefit prior to attaining age 65 if the Participant is at least
age 52 (effective January 1, 2000) and has accumulated at
least five Qualified Years (effective January 1, 1998) (not
counting Qualified Years forfeited prior to January 1, 1998
due to a permanent Break in Service). In order to be con-
sidered retired and entitled to an Early Retirement
Benefit, a Participant cannot perform any work covered
by the Plan for the first calendar month of his retire-
ment.

Amount of Early Retirement Benefit

Effective January 1, 2000, there is no early retirement reduc-
tion for a Participant retiring on or after age 63; however,
benefits frozen due to the Internal Revenue Code Section
401 compensation limitations (see page 22) are subject to
the age reduction factor to the extent a Participant retires
before age 65. A Participant retiring on an Early Retirement
Benefit prior to age 63 will receive reduced payments
designed to pay an amount during the lifetime of the retiree
that is actuarially equal to what would have been paid over
the remainder of the Participant’s lifetime if retirement had
occurred at age 65 (Normal Retirement Date). The amount
of the Early Retirement Benefit is calculated as follows:

1. Determine the amount of the Normal Retirement
Benefit which would be payable to the Participant if
retirement had occurred at the Normal Retirement Date
as described in the earlier section beginning on page 8.

2. Multiply the amount determined in 1. above by an Early
Retirement Factor to take into account the fact that
retirement benefit payments will begin earlier. For
Participants whose Early Retirement Date is on or after
January 1, 2000, that Factor is equal to 1/3 of 1% for
each month (4% per year) the Participant is younger
than age 63 down to age 55 and 1/2 of 1% for each
month (6% per year) the Participant is younger than age
55 on the date the Early Retirement Benefit is to com-
mence; there shall be no reduction for early retirement
if retirement commences on or after the Participant
attains age 63. However, if the Participant had any ben-

efits frozen due to the Internal Revenue Code Section
401 compensation limits, the frozen portion will be sub-
ject to an early retirement reduction of 1/2 of 1% for
each month the Participant is younger than age 65.

3. Subtract the amount of the Early Retirement reduction
from the Normal Retirement Benefit.

Example:

Let's say a married Participant (without any frozen benefits
as described above) would qualify for a Normal Retirement
Benefit of $500.00 per month, but decides to retire at age
60. The Normal Retirement Benefit will be reduced by 1/3 of
1% for each month the Participant is younger than age 63
— in this case, 36 months, or 12%.

Therefore, the Early Retirement Benefit would be equal to
$440.00 ($500.00 minus 12% of $500.00). If the Participant
retired at age 63 through 65, he would receive $500.00 per
month. If the same Participant retired at age 53, his Normal
Retirement Benefit will be reduced 1/3 of 1% for each
month he is younger than 63 but older than 55 and 1/2 of
1% for each month he is younger than age 55. Thus, his
Early Retirement Benefit would be equal to $280.00 per
month ($500.00 minus 44% of $500.00).

The Early Retirement Benefit will then be reduced if any
form of benefit other than a Five-Year Certain and Life
Annuity is elected.



Other Benefits

TERMINAL ILLNESS BENEFIT

If a Participant qualifies for a Terminal Iliness Benefit, the
Participant and his spouse or Qualified Domestic Partner, if
applicable, may elect to receive a lump sum payment equal
to 75% of the amount of the Normal Death Benefit (see page
15) which would have been payable if he died on or after the
effective date of the Terminal lllness Benefit. The remainder
of the Participant’s accrued benefit will be payable on his
Normal Retirement Date if he is then alive; however, the
Participant will not be allowed to elect an optional form of
benefit. The amount of the Participant’s Normal Retirement
Benefit will be reduced by the actuarial equivalent of the
Terminal Iliness Benefit the Participant previously received. If
the Participant dies prior to his Normal Retirement Date, his
spouse, Qualified Domestic Partner, or beneficiary will be
entitled to the remainder of the Normal Death Benefit under
Article V of the Plan (see page 15). The amount of the
Normal Death Benefit will be reduced by the actual amount
of the Terminal Iliness Benefit the Participant received.

A Participant who meets all of the following conditions will
be eligible for a Terminal lliness Benefit;

1. The Participant files an application, which includes a cer-
tification from a physician who is legally authorized to
practice medicine that the Participant is terminally ill and
has a life expectancy of less than one year. The
Participant may also be required to submit to an exami-
nation by a physician selected by the Directors;

2. The Participant demonstrates that he or she has not
worked in employment covered by the Plan during a 30-
consecutive-day period which includes the date the
application was filed;

3. If the Participant is married, his or her spouse consents
to waive the Surviving Spouse Benefit described on page
18. If the Participant has a Qualified Domestic Partner,
his/her Qualified Domestic Partner consents to waive the
Surviving Spouse Benefit. (The Participant (with consent
from his spouse or Qualified Domestic Partner) must also
waive the 50% Joint and Survivor Annuity, as described
on page 12 to receive a lump sum.); and

4. The Participant is not eligible to retire under any other
provision of the Plan.

If you have any questions or would like an estimate of the
Terminal Iliness Benefit, please call the Administrative Office.

SCREEN CREDIT BENEFIT

Eligibility for Screen Credit Benefit

A Participant is eligible for a Screen Credit Benefit if a the-
atrical screenplay credit was earned for employment during
the calendar years 1945 through 1959 with one of the fol-
lowing employers:

Allied Artists Productions, Inc.
(Monogram Pictures Corp.)

Columbia Pictures Corporation

Walt Disney Productions

Metro-Goldwyn-Mayer, Inc.

Paramount Pictures Corporation

Twentieth Century-Fox Film Corporation

Universal Pictures Company, Inc.

Warner Bros. Pictures, Inc.

Independent Producers releasing through
United Artists Corporation at that time

This benefit is in addition to any other retirement benefits
payable under the Plan, and shall be paid in 12 equal month-
ly installments concurrently with the Normal, Late or Early
Retirement Benefit, as the case may be.

Amount of the Screen Credit Benefit

For retirement benefits paid on or after January 1, 1996, the
Screen Credit Benefit shall be $24 per year for each Qualified
Screen Credited Year, up to a maximum of fifteen years. The
Screen Credit Benefit will be reduced or increased actuarial-
ly based upon a Participant’s Early or Late retirement, respec-
tively.

The Screen Credit Benefit payable to a married Participant or
a Participant with a Qualified Domestic Partner will be
reduced in accordance with the Joint and 50% Survivor
Annuity unless the Participant elects otherwise with the
spouse’s or Qualified Domestic Partner’s written and nota-
rized consent.



Retirement Benefit Payment Options

Under the Plan, you may elect to receive your retirement ben-
efits in one of the following retirement benefit payment
options. Only one payment option may be chosen and, your
payment option cannot be changed on or after your
Retirement Date under the Plan.

The decision of how you want your retirement benefit to be
paid is an important and irrevocable one. The Administrative
Office personnel will be glad to help you calculate your ben-
efit under any of the available options so that you can decide
which payment option you want.

1. Joint and 50% Survivor Annuity. This payment option
provides a reduced monthly retirement benefit to the
Participant for life, with 50% of such reduced benefit
payable to the Participant’s surviving legal spouse or
Qualified Domestic Partner at retirement for his or her life
in the event of the Participant’s death. This payment
option is automatic for a married Participant or a
Participant with a Qualified Domestic Partner unless the
Participant, with the spouse’s or Qualified Domestic
Partner’s written and notarized consent, rejects this pay-
ment option and elects another of the following payment
options.  Also, this payment option is automatic for a
married Participant or Participant with a Qualified
Domestic Partner if the Participant does not return an
application for retirement benefits by his Required
Beginning Date (i.e., generally, the April 1 following the
year in which the vested Participant reaches age 70%).

The amount of the Joint and 50% Survivor Annuity is
determined by multiplying the monthly benefit otherwise
payable by 90.0% minus .4% for each year the spouse or
Qualified Domestic Partner is younger than the
Participant or plus 4% for each year the spouse or
Qualified Domestic Partner is older than the Participant,
with a maximum of 100.0%.

2. Five-Year Certain and Life Annuity. This payment
option provides an unreduced monthly retirement bene-
fit to the Participant for life, with the guarantee that if the
Participant should die before having received 60 monthly
payments, the remaining payments will continue to the
named Beneficiary until a total of 60 payments have been
made. This payment option is automatic for an unmar-
ried Participant who does not have a Qualified Domestic
Partner unless the Participant elects another payment

option. Also, this payment option is automatic for an
unmarried Participant who does not have a Qualified
Domestic Partner if the Participant does not return an
application for retirement benefits by his Required
Beginning Date (i.e., generally, the April 1 following the
year in which the vested Participant reaches age 70%).

Ten-Year Certain and Life Annuity. This payment
option provides a reduced monthly retirement benefit to
the Participant for life, with the guarantee that if the
Participant should die before having received 120 month-
ly payments, the remaining payments will continue to be
paid to the named Beneficiary until a total of 120 such
payments have been made.

The amount of the Ten-Year Certain and Life Annuity
option is determined by multiplying the monthly benefit
otherwise payable by the percentage corresponding to the
Participant’s age in accordance with the following table:

Age of Participant at
Retirement Benefit

Commencement Percentage
52 98.5%
53 98.4
54 98.2
55 98.0
56 97.8
57 976
58 97.3
59 97.0
60 96.7
61 96.3
62 95.9
63 95.4
64 94.8
65 94.2
66 936
67 929
68 921
69 91.3
70 905
71 89.6
72 88.6
73 87.6
74 86.5
75 85.3
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4. Joint and 50%, 66-2/3% or 100% Survivor Annuity.

This payment option provides a reduced monthly retire-
ment benefit to the Participant for life, with 50% or 66-
2/3% or 100% (whichever the Participant chooses) of
such monthly benefit payable to the Participant’s named
Beneficiary for his or her lifetime upon the death of the
Participant. The named Beneficiary is called a Joint
Annuitant and may be any person whom the Participant
chooses; it need not be the spouse or Qualified Domestic
Partner. However, in accordance with Plan rules, if a
Participant wishes to name a Joint Annuitant who is not
his spouse, he may not elect the 100% option if the
Joint Annuitant is more than ten years younger than the
Participant, nor may he elect the 66-2/3% option if the
Joint Annuitant is more than 24 years younger than the
Participant

A married Participant may name a non-spouse Joint
Annuitant only with his spouse’s written and notarized
consent. A Participant with a Qualified Domestic
Partner may name another individual as the
Participant’s Joint Annuitant only with his Qualified
Domestic Partner's written and notarized consent.
Please note that you may not change the Joint
Annuitant on or after your retirement date.

The amounts of the Joint and 50%, 66-2/3% and 100%
Survivor Annuity options are calculated as follows:

a. Joint and 50% Survivor Annuity. Multiply the
monthly benefit otherwise payable by 90.0% minus
4% for each year the Joint Annuitant is younger
than the Participant or plus .4% for each year the
Joint Annuitant is older than the Participant, with a
maximum of 100%.

b. Joint and 66-2/3% Survivor Annuity. Multiply the
monthly benefit otherwise payable by 87.0% minus
5% for each year the Joint Annuitant is younger
than the Participant or plus .5% for each year the
Joint Annuitant is older than the Participant, with a
maximum of 100%.

c. Joint and 100% Survivor Annuity. Multiply the
monthly benefit otherwise payable by 81.0% minus
7% for each year the Joint Annuitant is younger
than the Participant or plus .7% for each year the

Joint Annuitant is older than the Participant, with a
maximum of 100%.

5. Joint and 50%, 66-2/3%, or 100% Survivor Annuity

with Pop-up Option. This option is similar to the Joint
and Survivor Annuity discussed above. The difference is
that if the Joint Annuitant dies before the Participant,
then, beginning on the first of the month following the
month in which such death occurs, the monthly amount
payable to the Participant shall be increased to the
amount that would have been payable under the Five-
Year Certain and Life Annuity option. (However, there is
no five-year guarantee). Please note that the Plan rules
regarding maximum age differences for the Joint and
100% and 66-2/3% Survivor option explained under
Section 4 above also apply to these options.

This payment option provides a reduced monthly bene-
fit payable to the Participant, determined by multiplying
the monthly retirement benefit otherwise payable as
follows:

a. Joint and 50% Survivor Annuity with Pop-up.
Multiply the monthly benefit otherwise payable by
89.0% minus 4% for each year the Joint Annuitant
is younger than the Participant or plus .4% for each
year the Joint Annuitant is older than the Participant,
with a maximum of 100%.

b. Joint and 66-2/3% Survivor Annuity with Pop-
up. Multiply the monthly benefit otherwise payable
by 86.0% minus 5% for each year the Joint
Annuitant is younger than the Participant or plus
5% for each year the Joint Annuitant is older than
the Participant, with a maximum of 100%.

c. Joint and 100% Survivor Annuity with Pop-up.
Multiply the monthly benefit otherwise payable by
79.5% minus .7% for each year the Joint Annuitant
is younger than the Participant or plus .7% for each
year the Joint Annuitant is older than the Participant,
with a maximum of 100%.

. Social Security Adjustment Benefit. If you retire early

and your benefit payments from this Plan begin before
your Social Security benefits begin, you may elect this
payment option. If you do so, you must decide whether
you want your Social Security benefits to begin at age
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62 or 65. You will, under this payment option, receive
larger monthly benefit payments from this Plan than
you would otherwise have been entitled to receive until
the date you elected to have Social Security benefits
begin. Your benefit payments from this Plan will be
reduced or terminated after the date you elected to have
your Social Security payments begin. This payment
option seeks to provide, as nearly as possible, a uniform
total retirement income from both sources. (In order for
the Plan to provide you with an estimated Social
Security Adjustment Benefit, you will be required to pro-
vide the Plan with a copy of the estimate provided by
the Social Security Administration.)

If you elect this payment option you may not elect
a Beneficiary because there will be no continuation
of benefits to anyone after your death.

The amount of the Social Security Adjustment Benefit
payable from this Plan prior to the expected commence-
ment date of your Social Security benefit is determined
as follows:

(i) Multiply your estimated Social Security benefit
payable at the expected commencement date of your
Social Security benefit by the factor for your age on
your retirement date from the following table (effective
January 1, 2000):

Age of Social Socia
Participant on Security Security
Retirement Payable Payable
Date at 62 at 65
52 .3886 2810

53 4241 3066

54 4635 3351

55 5071 3670

56 5558 4022

57 6101 4414

58 6708 4853

59 7390 5346

60 8156 5900

61 9021 6525

62 - 1232

63 - 8035

64 - 8951

Months as well as years of attained age shall be taken
into account, and the factor for each month in excess of
an attained age shall be interpolated from the table.

(i) Add the product determined in (i) above to the
monthly benefit otherwise payable from the Plan.

The amount of the Social Security Adjustment Benefit
payable from this Plan upon your elected commence-
ment date of your Social Security benefit is determined
by subtracting the estimated Social Security benefit
from the increased benefit determined in (ii) above.

Notwithstanding the foregoing, effective January 1,
2000, your Social Security Adjustment Benefit will not
be less than the actuarial equivalent of the Early
Retirement Benefit that would be paid if the Five-Year
Certain and Life Annuity were elected. For this purpose,
the actuarial equivalent factors are the annual interest
rate on 30-year treasury securities as specified by the
Internal Revenue Service for October of the year before
the Plan Year in which you retire and the mortality table
specified by the Internal Revenue Service.

Lump Sum. If the lump sum actuarial value of your
annual retirement benefit is $5,000 or less, the benefit
may be paid as a lump sum. A lump sum payment may
not be elected by a Participant if the actuarial value is
over $5,000.
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NORMAL DEATH BENEFIT

Eligibility for the Normal Death Benefit

If a Participant or terminated Participant dies before retire-
ment at a time when at least two Qualified Years have been
accumulated, a Death Benefit will be payable to the
Participant’s Beneficiary. (Even if you have had a permanent
Break in Service (see page 6), your Beneficiary will qualify for
this benefit if you die before retirement.)

Amount of the Normal Death Benefit

The Normal Death Benefit is equal to 100% of the Employer
contributions (subject to the compensation limits described
on page 22) made to the Plan on behalf of the Participant
plus, effective beginning January 1, 2000, 28.30% of such
Employer contributions for each of the Participant’s
Qualified Years in excess of 20, up to a maximum of an addi-
tional 141.5% (a maximum of 241.5% for 25 or more
Qualified Years).

If the amount of the Normal Death Benefit is less than $200,
no benefit will be payable.

The minimum Normal Death Benefit will be $5,000 if the
Participant died on or after August 1, 1961 and had at least
fifteen Qualified Years. At least two of these fifteen
Qualified Years must have been earned during the five Plan
Years preceding the 12-month period beginning April 1 and
ending March 31 during which the Participant died.

IMPORTANT:  The Normal Death Benefit will not be payable
if a surviving spouse or Qualified Domestic Partner is eligible
for benefits under the Surviving Spouse Benefit unless the
surviving spouse or Qualified Domestic Partner of a deceased
Participant waives the Surviving Spouse Benefit. In that
case, the Normal Death Benefit will be paid to the
Participant's designated Beneficiary (who may or may not be
the surviving spouse or Qualified Domestic Partner). You are
encouraged to complete a new beneficiary card should you
become married or divorced or if your Beneficiary predeceas-
es you. Additionally, the Normal Death Benefit will generally
not be payable with respect to a Participant who elects to
retire but dies before retirement. See page 16.

Example 1:

David died on July 5, 2000, with eight Qualified Years. Total
Employer contributions made to the Plan on David's behalf
were $10,000. The Normal Death Benefit would be 100% of
$10,000, or $10,000.

Example 2:

Michelle died on July 5, 2000, with 25 Qualified Years. Total
Employer contributions made to the Plan on Michelle’s
behalf were $30,000. The Normal Death Benefit would be
calculated as follows:

100% of $30,000 = $ 30,000
PLUS
141.5% (5 years x 28.30%) of $30,000 = $ 42450
Total Normal Death Benefit

$ 72450

Example 3:

Sanford died on July 5, 2000, with 17 Qualified Years, two
of which are during 1997 and 1998. Total Employer contri-
butions were $4,500. Based on these contributions, the
Normal Death Benefit would be equal to $4,500 (100% of
$4,500). However, because Sanford had accumulated over
fifteen Qualified Years, including two Qualified Years during
the five Plan Years preceding the 12-month period begin-
ning April 1, 2000 and ending March 31, 2001, the Normal
Death Benefit will be the minimum of $5,000.

Note: For purposes of determining whether a Participant is
eligible for a Normal Death Benefit and the amount of that
benefit, “Live Fund" Years (see page 4) are not counted as
Qualified Years.
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Method of Payment

The Normal Death Benefit will be paid in a lump sum.
However, if the amount of the Death Benefit is $15,000 or
more, the Beneficiary may elect to have the benefit paid in
equal monthly installments over a period of five, ten, fifteen
or 20 years. Such period may not, however, exceed the life
expectancy of the named Beneficiary. If an installment pay-
ment election is made, the monthly amount of each install-
ment payment shall be determined by multiplying the lump
sum amount of the death benefit otherwise payable times
the appropriate factor from the following table:

Number of Years
Over Which Payment

Amount of Monthly
Payment for Each $1,000

Is Made Of Death Benefit Proceeds
5 $19.59
10 11.44
15 8.82
20 7.58

For example, if a Participant’s Beneficiary is entitled to a
lump sum Death Benefit of $20,000 and the Beneficiary
elects to receive that benefit in monthly installments over
ten years, the monthly amount of the installment payments
would be equal to $228.80 (20 x $11.44).

If the Beneficiary dies before all of the installment payments
have been made, the remaining unpaid installments will be
converted actuarially and shall be paid in a lump sum to the
Beneficiary's estate or heirs at law.

NOTE:If a Participant files a valid Application for
Retirement during the 180-day period before his proposed
retirement date and dies before his retirement date, the
Participant’s election of the form of benefit shall become
effective on the Participant’s retirement date. Accordingly,
the Participant’s Beneficiary shall be entitled to whatever
survivor benefits apply under the form of benefit elected. In
the event this situation applies, neither the Normal Death
Benefit nor the Screen Credit Death Benefit will be paid.
Please note, however, that if a Participant has a surviving
spouse or Qualified Domestic Partner at the time of the
Participant’s death, the benefit election will only be effective
if the surviving spouse or Qualified Domestic Partner con-
sented (if required). The Normal Death Benefit, the Screen
Credit Death Benefit and Surviving Spouse Benefit will gen-
erally not be payable with respect to a Participant who elects
to retire but dies before retirement. See page 15.

Example 1:

Max, a married Participant, elects on September 15, 2000 to
receive the Ten-Year Certain and Life Annuity option with
his son, Bob, as the Beneficiary and a retirement date of
December 1, 2000. Max’s spouse signs a consent to the
election and has the consent notarized. On November 3,
2000, Max dies. Bob receives the ten year benefit starting
on December 1, 2000. Max’s spouse receives no Surviving
Spouse Benefit and no Normal Death Benefits are paid.

Example 2:

John, a married Participant, elects on September 15, 2000 to
receive the Joint and 100% Survivor Annuity option with his
wife, Barbara, as the Beneficiary and a retirement date of
December 1, 2000. On November 3, 2000, John dies.
Barbara receives the survivor annuity starting on December
1,2000. No Normal Death Benefits are paid.



Screen Credit Death Benefit

Eligibility for the Screen Credit Benefit

If a Participant has met the requirements for a Screen Credit
Retirement Benefit but dies prior to retirement, the
Participant’s beneficiary will be entitled to a Screen Credit
Death Benefit in addition to any Normal Death Benefit that
might be payable.

Amount of the Screen Credit Benefit

The Screen Credit Death Benefit will be equal to $4,000 if
the Participant had at least fifteen Qualified Screen Credited
Years. If the Participant had fewer than fifteen Qualified
Screen Credited Years, the amount of the Screen Credit
Death Benefit will be reduced proportionately. For example,
if a Participant had three Qualified Screen Credited Years,
the beneficiary will receive 3/15ths of $4,000, or $800.

Method of Payment

Generally, the Screen Credit Death Benefit will be paid as a
lump sum. However, if the total benefit payable under the
Normal Death Benefit and the Screen Credit Death Benefit
combined is $15,000 or more, the Screen Credit Death
Benefit may be included in the monthly installment pay-
ments described on page 16. The Screen Credit Death
Benefit will not be payable if a surviving spouse or Qualified
Domestic Partner is eligible for benefits under the Surviving
Spouse Benefit unless the surviving spouse or Qualified
Domestic Partner of a deceased Participant waives the
Surviving Spouse Benefit. Additionally, the Screen Credit
Death Benefit will not be payable with respect to a
Participant who elects to retire but dies before retirement.



Surviving Spouse Benefit

Eligibility for the Surviving Spouse Benefit

If a Participant dies before retirement and is survived by a
spouse to whom the Participant has been married for at least
one year, the surviving spouse will be entitled to a Surviving
Spouse Benefit provided the Participant is vested on the date
of his death (see page 5). If a Participant dies before retire-
ment and is survived by his or her Qualified Domestic Partner
for whom an Affidavit of Domestic Partnership has been on
file with the Administrative Office for at least one year, the
surviving Qualified Domestic Partner will be entitled to the
Surviving Spouse Benefit provided the Participant is vested on
the date of his death. The Participant, with the written and
notarized consent of his spouse or Qualified Domestic Partner,
may waive the Surviving Spouse Benefit and elect the Normal
and/or Screen Credit Death Benefit by filing a beneficiary form
(naming someone other than the spouse or Qualified Domestic
Partner) with the Administrative Office prior to his death (or by
the Participant’s spouse or Qualified Domestic Partner con-
senting to the survivor benefit elected by the Participant dur-
ing the 180-day period prior to retirement).

If the Surviving Spouse Benefit is payable, neither the Normal
Death Benefit nor the Screen Credit Death Benefit will be paid,
unless the Surviving Spouse Benefit is waived.

Commencement Date

If the Participant has reached age 52 on the date of his death,
the Surviving Spouse Benefit may begin the first of the month
following the month in which the Participant dies, and will
continue through the month in which the spouse or Qualified
Domestic Partner dies.

If the Participant is younger than age 52 on the date of his
death, the Surviving Spouse Benefit may begin the first of the
month coinciding with or next following the month in which
the Participant would have attained such age had the
Participant lived and will continue through the month in
which the spouse or Qualified Domestic Partner dies.

The spouse or Qualified Domestic Partner may elect to post-
pone the commencement of benefits but payments must
begin no later than the first of the month following the month
in which the Participant would have attained age 65 or, if later,
the December 31 of the year following the year of the
Participant’s death.

Amount of Surviving Spouse Benefit

The amount of the Surviving Spouse Benefit is the survivor
portion of the Joint and 50% Survivor Annuity paid as
described below. If the Participant is age 52 or older on the
date of death, the amount of the Surviving Spouse Benefit
will be calculated as if the Participant had elected to retire
under a Joint and 50% Survivor Annuity on the first of the
month coinciding with or next following the date of death.

If the Participant is younger than age 52 on the date of
death, the amount of the Surviving Spouse Benefit will be
calculated as if the Participant had been age 52, and elect-
ed to retire under a Joint and 50% Survivor Annuity on the
first of the following month. The amount of the benefit will
be determined at the rate in effect when payments begin.
Payments to the spouse or Qualified Domestic Partner may
not begin until after the Participant would have attained age
52 had he lived.

Election by Surviving Spouse or Qualified

Domestic Partner To Receive Lump Sum

A surviving spouse or Qualified Domestic Partner who is eli-
gible to receive the Surviving Spouse Benefit may elect to
receive a lump sum instead of the Surviving Spouse Benefit.
The lump sum will be the greater of (1) the Normal and/or
Screen Credit Death Benefit or (2) the actuarial equivalent
of the Surviving Spouse Benefit. When the Directors receive
notice of a Participant’s death, they will request documen-
tation, such as a certified death certificate. Once sufficient
documentation is received from the Participant’s spouse or
Qualified Domestic Partner, the Directors will send the sur-
viving spouse or Qualified Domestic Partner an explanation
of the amount of benefits payable under each type of death
benefit. The spouse or Qualified Domestic Partner will then
have 180 days to elect the type of death benefit preferred.
Such an election cannot be changed once payments have
begun. If the surviving spouse or Qualified Domestic Partner
does not make an election within the 180 day period, the
surviving spouse or Qualified Domestic Partner will be con-
sidered to have waived his or her right to elect a lump sum
in lieu of the Surviving Spouse Benefit.



Reemployment After Retirement

If you are receiving retirement benefits under this Plan and
are subsequently reemployed in the type of employment for
which Employer contributions are required to be made to
the Plan, you may be entitled to additional pension benefits.
Therefore, you should notify the Board of Directors of such
employment within one month after you accept such
employment to ensure that your benefits will be properly
adjusted. Please be sure to review your statements to
ensure that any Employer for which you work is making
contributions on your behalf. You will continue to receive
your monthly benefit from the Plan during such reemploy-
ment.

Second Retirement Benefits

If you have an Early Retirement Date under the Plan and
return to work in covered employment, you will be entitled
to additional benefits (Second Retirement Benefits) on your
Second Retirement Date. Your Second Retirement Date may
not be earlier than the first of the month following your
65th birthday (unless your birthday falls on the first of the
month, in which case it will be on your 65th birthday). If
you return to work after age 65, then your Second
Retirement Date may not be earlier than the January 1 fol-
lowing the first time you return to work after your Early
Retirement Date. Contributions made on your behalf after
your Early Retirement Date and before your Second
Retirement Date, are reflected in your benefit upon comple-
tion of a Second Retirement Benefit Application. In your
Second Retirement Benefit Application, you will have the
opportunity to elect a retirement benefit payment option
with regard to these additional benefits. This election only
applies to your Second Retirement Benefit and does not
affect the payment option you elected for your Early
Retirement Benefit.

Your Second Retirement Date is the first of the month fol-
lowing the later of (1) your 65th birthday or January 1 as
described above; and (2) the expiration of at least 30 days
after your completed Second Retirement Benefit Application
is received by the Administrative Office. The Second
Retirement Benefit will be actuarially increased to reflect
any delay in the payment of the benefit if occurring later
than (1) above (but no retroactive benefit will be paid).

Example A:

Connie retired early, has returned to work in covered
employment, and turns 65 on November 27, 2007. The
Administrative Office sent her a Second Retirement Benefit
Application. Connie completes and returns the Application
to the Administrative Office on October 21, 2007. Connie
will have a Second Retirement Date of December 1, 2007.

Example B:

Connie, from Example A, does not return her completed
Application to the Administrative Office until February 2,
2008. Her Second Retirement Date will be April 1, 2008 (the
first of the month following the expiration of at least 30
days). Her Second Retirement monthly benefit will be
increased to account for the delay in the start of benefits.
No retroactive benefit will be paid.

If you submit a completed Second Retirement Benefit
Application to the Administrative Office, but pass away
before your Second Retirement Benefits commence, your
Second Retirement Benefits will be paid in accordance with
your Second Retirement election on your Application. No
Pre-Second Retirement Death Benefits, as explained on page
20, will be paid.

Example C:

Robert returns his completed Application to the
Administrative Office on December 9, 2007, electing the
Five-Year Certain and Life Annuity Option with Virginia as
his Beneficiary. His Second Retirement Date is February 1,
2008 (the first of the month following the expiration of at
least 30 days). Robert dies on January 3, 2008, before his
Second Retirement Date. Second Retirement Benefits will
be paid to Virginia as the Beneficiary under the Five-Year
Certain and Life Annuity Option, beginning on February 1,
2008. Under the Five-Year Certain and Life Annuity Option,
Second Retirement Benefits will be paid to Virginia until
January 1, 2011.



Reemployment After Retirement

Reemployment after Normal, Late or Second

Retirement Date

If you are reemployed in covered employment after your
Normal, Late or Second Retirement Date, you will contin-
ue to receive your monthly benefits from the Plan. Also,
your monthly Normal, Late, or Second Retirement Benefits
will be increased to reflect additional contributions made to
the Plan after January 1, 1989 based on your reemployment
after your Normal, Late, or Second Retirement Date. (For this
purpose, the payment of residuals which are subject to con-
tributions to the Pension Plan will be counted.) The increase
will be effective on the January 1st following the end of the
year in which the benefit was earned. Any increase in your
benefits will be reflected in benefits payable to your benefi-
ciary in the event of your death. If you received a lump sum
on your Normal, Late, or Second Retirement Date, you will
be permitted to elect a new retirement benefit payment
option with regard to all additional benefits earned based on
reemployment after such Normal, Late or Second
Retirement Date.

Pre-Second Retirement Death Benefits

If you have an Early Retirement Date and return to work in
covered employment, but die prior to your Second
Retirement Date, a Pre-Second Retirement Normal Death
Benefit may be payable to your First Retirement Beneficiary.
A First Retirement Beneficiary is the Beneficiary designated
by you at your Early Retirement. If there is no such
Beneficiary designated, or you wish to have someone other
than your First Retirement Beneficiary receive benefits in
the event of your death prior to your Second Retirement
Date, you may designate a new Beneficiary on a Designation
of Beneficiary Form for Pre-Second Retirement Death
Benefits Only. The Beneficiary designated on this form will
be your Beneficiary for Pre-Second Retirement Death
Benefits only. If there is no First Retirement Beneficiary or
Pre-Second Retirement Beneficiary designated, then any
death benefits will be payable according to the terms of the
Plan.

The amount of the Pre-Second Retirement Normal Death
Benefit is a return of the Employer Contributions made on
your behalf for covered work done between your Early
Retirement Date and your Second Retirement Date, subject
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to Internal Revenue Code Limits. If you have accumulated
more than 20 Qualified Years under the Pension Plan
(including Qualified Years prior to your Early Retirement
Date), there will be an increase of 28.3% for each year in
excess of 20, up to a maximum of an additional 141.5%.

Example D:

Frank retired early and designated Charles as his Beneficiary.
Charles is Frank’s First Retirement Beneficiary. Frank returns
to work in covered employment and earns $10,000.00 from
his Employer, which then makes contributions to the Plan in
the amount of $600.00. Frank is sent a Designation of
Beneficiary Form for Pre-Second Retirement Death Benefits,
but he does not return the Form. Frank dies on November
10, 2007. Charles will be Frank’s Beneficiary for Pre-Second
Retirement Death Benefits. Charles is entitled to receive a
Pre-Second Retirement Normal Death Benefit of $600.00
paid in one lump sum. Charles may also receive benefits
from Frank’s early retirement, depending on the option
elected by Frank at his Early Retirement Date.

If you have an Early Retirement Date under the Plan and
return to work in covered employment, but die prior to your
Second Retirement Date, and if you have a one-year
Surviving Spouse or one-year Qualified Domestic Partner, a
Pre-Second Retirement Surviving Spouse Benefit may be
payable and no Pre-Second Retirement Normal Death
Benefit will be paid. A one-year Surviving Spouse
(“Surviving Spouse”) is your spouse to whom you have been
married for at least one year as of the date of death. A one-
year Qualified Domestic Partner (“Surviving Spouse”) is your
same sex domestic partner with whom an Affidavit of
Domestic Partnership for the Pension Plan has been on file
with the Administrative Office for at least one year as of the
date of death.

The amount of the Pre-Second Retirement Surviving Spouse
Benefit is equal to the survivor portion of the Joint and 50%
Survivor Annuity calculated as if you elected to begin your
Second Retirement Benefits, with a Joint and 50% Survivor
Annuity on the first day of the month coinciding with or
next following the later of (1) your date of death or (2) the
date on which you would have reached your Second
Retirement Date had you lived. A Surviving Spouse may
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elect to receive an immediate lump sum instead of the
monthly Pre-Second Retirement Surviving Spouse Benefit
by waiving his/her right to the monthly Pre-Second
Retirement Surviving Spouse Benefit. The immediate lump
sum is the greater of: (1) the Pre-Second Retirement Normal
Death Benefit or (2) the actuarial present value of the
monthly Pre-Second Retirement Surviving Spouse Benefit.

Example E:

Albert retired early and designated Betty as his Beneficiary.
Betty is Albert’s First Retirement Beneficiary. Albert returns
to work in covered employment and earns $50,000.00 from
his Employer, which then makes contributions to the Plan in
the amount of $3,000.00. Albert is sent a Designation of
Beneficiary Form for Pre-Second Retirement Death Benefits,
and returns the form designating his spouse of four years,
Mary (who is the same age as Albert), as his Beneficiary for
Pre-Second Retirement Death Benefits.  Albert dies on
November 10, 2007. Mary will be Albert's Beneficiary for
Pre-Second Retirement Death Benefits. Since Mary is
Albert’'s one-year spouse, Mary is entitled to a Pre-Second
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Retirement Surviving Spouse Benefit. Her monthly benefit,
which would start at the earliest when Albert would have
turned 65 had he lived, will be $54.34 ($3,000.00 times
48.3% Annual Benefit Multiplier times 90%, the Joint and
50% Survivor Annuity option factor, divided by 12 months,
times 50% for Survivor portion), which would be paid for
Mary's lifetime. Mary can receive an immediate lump sum
benefit, instead of the monthly benefit, of the greater of
$3,000.00 or the actuarial present value of the $54.34
monthly benefit. Betty may separately receive benefits from
Albert’s early retirement, depending on the option elected by
Albert at his Early Retirement Date.

If you are receiving retirement benefits under this Plan and
were reemployed in the type of employment for which
Employer contributions are required to be made to the Plan,
but such contributions were made on your behalf only for
employment prior to January 1, 1989, then the amount of
the additional benefits to which you may be entitled will be
determined under the rules in effect at that time.



Miscellaneous Provisions

LIMITATION ON BENEFITS

The Internal Revenue Code imposes certain limitations on
the annual pension benefits the Plan may pay to a
Participant and the compensation used to determine those
benefits. These limits are currently applied on an “employ-
er-by-employer” basis which means that the limits are
applied separately to each Employer (along with its affiliat-
ed Employers) for whom the Participant has worked.

Limitation on Compensation

Beginning in 1989, the law imposes a limit (on an “employ-
er-by-employer” basis) on the amount of Covered Earnings
in any Plan Year, which the Plan may recognize for purpos-
es of calculating a Participant’s accrued retirement and/or
death benefits. The limit, which started at $200,000 for the
1989 Plan Year, was indexed to the cost of living each year.
The 1996 limit was $254,080.

However, effective January 1, 1997, the limit on compensa-
tion was reduced by law to $160,000. The limit is indexed
to the cost of living. For the years 1998 and 1999 the limit
has remained $160,000. For the years 2000 thru 2003, the
Plan set the limit at $170,000, which is no longer indexed
to the cost of living. Beginning January 1, 2004, the annu-
al compensation limit set forth in the Plan was $205,000,
which will not be indexed for cost of living adjustments,
where it has remained to date.

Remember, this limit is applied separately to each Employer
(and its affiliated employers) so in 1999, for example, the
Plan will recognize up to $160,000 in compensation from
each Employer for whom a Participant works. If a
Participant earns more than $160,000 from one Employer in
1999, no pension benefits or death benefits will be paid on
the contributions attributable to those excess earnings. On
the other hand, if a Participant earns $145,000 from each of
two different unaffiliated Employers, the Plan will recognize
$290,000 in compensation for the year.

PLEASE NOTE: This maximum is different from the maximum
on Covered Earnings described on page 3.

Limitation on Annual Benefits

The Plan is also required to limit (on an “employer-hy-
employer” basis) the amount of the annual benefit payable
to Participants. The maximum benefit payable is based on
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the amount payable at social security retirement age and is
reduced if benefits start earlier or the benefit is paid in a
form other than a Five-Year Certain and Life Annuity or
increased if benefits start later. For the year 2008, the limit
is about $148,322 at age 65. The annual benefit limits will
not be indexed to the cost of living.

If the annual retirement benefit exceeds the maximum ben-
efit permitted, the Participant’s benefit will be reduced
accordingly. This limitation is also applied to each Employer
(along with its affiliated employers) separately. Prior to
January 1, 2000, benefits paid from terminated pension and
profit sharing plans of a Participant’s Employers (including a
loan-out company) were aggregated with benefits from the
Plan for this purpose. When a Participant retires, he will be
required to certify as to benefits provided by other defined
benefit plans of his Employers.

FEDERAL INCOME TAX

WITHHOLDING ON BENEFITS

The tax laws require that the Pension Plan withhold federal
income tax from certain monthly benefits unless the
Participant elects, in writing on the appropriate form, not to
have the tax withheld. The form of the benefit generally
determines whether or not automatic withholding applies.
However, if the Participant lives outside the United States or
is a non-resident alien, different withholding rules may

apply.

If benefits are paid in a lump sum or in fixed installments
over a period of less than ten years, you may elect to direct-
ly transfer your payment(s) into a traditional Individual
Retirement Account (IRA) or another qualified retirement
plan. If your payments are not so directly transferred, the
Plan is required to withhold 20% of the payment for taxes,
even if you subsequently elect to roll them over to an IRA or
another qualified retirement plan. If the payment is to your
spouse or beneficiary, different withholding and rollover
rules may apply.

At the time a Participant retires, he will be given complete
and detailed information about federal income tax with-
holding on his retirement benefits. A Participant may want
to seek advice from a tax or financial advisor, at his own
expense, about this important decision.



Frequently Asked Questions (FAQS)

Who administers the Plan?

The Pension Plan is administered by a Board of Directors,
made up of an equal number of Union Directors and
Employer Directors. This Board of Directors administers the
pension trust fund in accordance with the Trust Agreement,
which provides that the money contributed by Employers to
the fund can only be used for the purpose of providing
retirement benefits for Participants covered by the Plan and
their beneficiaries and for the administration of the Plan.
The Board of Directors has complete discretion in making
factual determinations and in construing and interpreting
the terms and provisions of the Plan.

What is the earliest age | can retire?

You can retire at age 52 if you have accrued at least five
Qualified Years (not counting Qualified Years forfeited prior
to January 1, 1998 due to a permanent Break in Service).
There is no minimum age requirement for the Terminal
lliness Benefit; however, you cannot elect this benefit if you
are eligible to retire.

May Retirement Benefits be assigned or

pledged as collateral to secure a loan?
No. This is prohibited by law and the Plan.

May | withdraw or borrow against the con-

tributions made on my behalf?

No. Regardless of whether you leave the industry or not,
benefits are payable only when you retire (and meet the age
and service requirements for a pension) or upon your death.

Who is covered by the Plan?

Any writer who performs services for which contributions
are payable to the Plan under any of the Guild’s Collective
Bargaining Agreements is covered under the Plan.

Can Retirement Benefits be affected by

changes in marital status?

Yes. If you get married, your spouse is automatically named
as your Beneficiary unless you and your spouse properly
notify the Administrative Office of a different Beneficiary.
Please contact the Administrative Office to obtain the prop-
er forms. If you are divorced, your former spouse may be
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entitled to a portion of the benefits you have earned under
the Plan. If the Administrative Office receives a domestic
relations order for payment to be made to your former
spouse, the Administrative Office will notify each of you and
will then determine whether or not the order is a Qualified
Domestic Relations Order (QDRO) as defined by federal reg-
ulations. If the Administrative Office determines the order
is a QDRO, the Plan Administrator will make payment of
benefits in accordance with the QDRO and the applicable
regulations.

Participants and beneficiaries may obtain, without charge, a
copy of the Plan’s procedures governing QDROs by request
to the Administrative Office, or may obtain a copy of sam-
ple QDROs acceptable to the Plan.

Can the Plan be changed or terminated?

Yes. The Directors hope to continue the Plan indefinitely,
but they reserve the right to amend or terminate the Plan in
their sole discretion. However, an amendment cannot
deprive a Participant of the right to receive a benefit which
has already been accrued. If the Plan terminates,
Participants will become fully vested in their accrued bene-
fits, to the extent funded. Such accrued benefits will be paid
in accordance with ERISA and the requirements of the
Pension Benefit Guaranty Corporation (PBGC), and to the
extent provided by the Trust Fund and termination insur-
ance. (See item 8 on page 28.)

Are my benefits under this Plan affected by

any other plan?

The Plan is maintained by various collective bargaining
agreements. Some of these agreements provide that bene-
fits may not be earned concurrently under this Plan and a
private corporate retirement plan, such as that maintained
by 20th Century Fox Film Corporation. Please contact your
Employer or the Administrative Office for details of the
applicable collective bargaining agreements.

Except for benefits payable to certain current retirees under
the Motion Picture Industry Pension Plan, benefits are not
affected by benefit coverage under any other Guild or Union
multiemployer pension plan. However, tax laws provide that
your benefits may be affected by benefits paid by a plan
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maintained by your Employer (including a loan-out compa-
ny). See page 22.

If benefits are denied, may the Participant or

Beneficiary appeal the denial?

Yes. Any Participant or Beneficiary who is denied a benefit
has the right to appeal the denial to the Benefits Committee
within 60 days after the date shown on the notice of denial.
For a complete explanation of the appeals procedure, please
refer to page 30.

Since | am a member of the Writers Guild
and have paid my dues on a regular basis, am

| entitled to a pension?

Benefits under the Pension Plan are based on contributions
made to the Plan by Employers for your work in Covered
Employment. Benefits are not based on Guild membership
or the payment of dues.

What happens to the money contributed for
Participants who later incur a permanent

Break in Service?

In general this money is used to provide death benefits to
your Beneficiary. If you are not eligible for a death benefit,
the money remains as general assets of the Plan and is used
to provide other benefits.

Does the money contributed on my behalf

earn interest?

Yes. The Plan has professional investment managers who
invest the assets of the Plan, including the contributions
made on your behalf. However, this is not a defined contri-
bution plan where contributions to the Plan for each
Participant are separated into individual accounts with
interest allocated to each account. Rather, it is a defined
benefit plan in which the benefit is determined in accor-
dance with a formula in the Plan, and the amount of that
benefit is guaranteed regardless of the performance of the
Plan’s investments. Thus, the interest and other earnings
will not affect your benefits.
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Who can | designate as a Beneficiary for any

benefits due in the event of my death?

You may designate anyone you wish as your Beneficiary.
However, if you are married, your spouse must consent, in
writing with his/her notarized signature, to the person you
select or if you have a Qualified Domestic Partner, he or she
must consent, in writing with his/her notarized signature, to
the person you select. You may designate more than one
person as Beneficiary. You may also designate a trust or
your estate as Beneficiary. In all cases, you should be sure
to provide information as to whom to contact and, if you
name more than one Beneficiary, how the benefits should be
divided. If you have any questions or would like beneficiary
designation forms, please contact the Administrative Office.

Can | take my benefit in a lump sum?

If the actuarial value of your annual benefit is $5,000 or less,
the benefit may be paid as a lump sum. If the actuarial
value of your total payments exceeds $5,000, a lump sum
payment is not permitted.

Are contributions made to the Plan for my

residuals?

Contributions are made to the Plan for reportable residuals
due on scripts written specifically for television up to 24
times the applicable WGA minimum compensation or the
agreed upon initial compensation of the writer, whichever is
greater. However, contributions are not made for residuals
on theatrical motion pictures.

Can | direct investment of any assets in the

Plan?
No. The Plan does not provide for individually-directed
investments.

Can | roll over benefits under this Plan into
another pension plan or into this Plan from

another plan?

The Plan cannot accept rollovers from other plans. However,
under certain circumstances you may be able to roll over
benefits from this Plan to a traditional IRA or qualified
retirement plan. See the “Federal Income Tax Withholding
on Benefits” section on page 22.



Glossary

Beneficiary. This term means the person or persons whom a
Participant last designates to receive benefits in the event of his
or her death. However, if you have been married at least one
year at the time of your death, your spouse will be your
Beneficiary unless you and your spouse select a different
Beneficiary. If an Affidavit of Domestic Partnership has been on
file with the Administrative Office for at least one year at the
time of your death, your Qualified Domestic Partner will be your
Beneficiary, unless you and your Qualified Domestic Partner
select a different Beneficiary. If there is no surviving designated
Beneficiary, the death benefits will generally be paid to the
Participant’s estate. Beneficiary designation forms are available
from the Administrative Office.

Covered Earnings. Earnings for employment as a writer that is
covered by the Plan. Work for which there is no employee-
employer relationship is not covered. Royalties, options, clips,
program fees, character payments, theatrical residuals, publica-
tion fees, separated rights payments, and sale of original mate-
rial are also not considered covered earnings. However, for peri-
ods on and after May 2, 1998, sales of literary material are con-
sidered covered earnings if the Employer also employs the writer
to do a rewrite or polish on the material. See page 3.

Credited Week. Generally, a week of employment covered by
the Plan. See page 4.

Early Retirement Date. A Participant reaches his or her Early
Retirement Date on the first day of any month prior to his or her
Normal Retirement Date on which he elects to retire, provided
that the Participant has both attained age 52 (effective January
1, 2000) and has a vested retirement benefit.

Grace Periods. Periods which are disregarded in determining
whether a Break in Service is permanent. See page 7.

Late Retirement Date. Late Retirement Date is the first day of
any month subsequent to the Participant’s Normal Retirement
Date, on which he elects to retire by filing an application with
the Administrative Office. In no event, however, will such date
be later than the Participant’s Required Beginning Date (i.e., gen-
erally the April 1 following the calendar year in which the vest-
ed Participant reaches age 70%%).

Military Service. In certain circumstances, service in the mili-
tary will be counted as a Qualified Year. See page 4.

Normal Retirement Date. Normal Retirement Date is the
first day of the month following the date the Participant has
both reached age 65 and completed the required participation
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in the Plan. See page 5.

One-Year Break in Service. A Plan Year in which a Participant
fails to earn a Qualified Year. See page 6.

Permanent Break in Service. Prior to January 1, 1998, if a
Participant has five consecutive One-Year Breaks in Service
before he becomes vested, his earlier Qualified Years and accu-
mulated contributions will be forfeited and his participation in
the Plan will be terminated. Effective January 1, 1998, this rule
no longer applies to Qualified Years, although service and bene-
fits forfeited prior to 1998 due to a permanent Break in Service
will remain forfeited. However, the Break in Service rules con-
tinue to apply to counting years of participation for purposes of
determining your Normal Retirement Date. See page 5.

Plan Year. The term Plan Year means the calendar year.

Pop-up Option. A Pop-up Option is an option provided in con-
nection with a Joint and 50%, 66-2/3%, or 100% Survivor
Annuity that provides for a reduced monthly benefit payable to
the Participant that will increase if the Joint Annuitant prede-
ceases the Participant. See page 13.

Qualified Domestic Partner (QDP). Your same sex domestic
partner for whom you have submitted to the Administrative
Office an Affidavit of Domestic Partnership, along with support-
ing documentation, and who meets the criteria in such Affidavit.
Generally, the Participant and domestic partner must have a
committed same sex relationship similar to marriage that has
been in existence for at least six months. No person shall be
considered a Qualified Domestic Partner prior to the time a com-
plete Affidavit has been submitted to the Administrative Office.

Qualified Domestic Relations Order (QDRO). A judgment,
decree or order which meets certain requirements and provides
that all or a portion of a Participant’s benefit is to be paid to an
alternate payee (a spouse, former spouse, child, or other depend-
ent of the Participant).

Qualified Screen Credited Week. A week of employment
between 1945 and 1959 in connection with a theatrical screen-
play. See page 4.

Qualified Screen Credited Year. A Plan Year in which the
Participant earned at least eight Qualified Screen Credited
Weeks. See page 4.

Qualified Year. A Plan Year in which the Participant earned at
least eight Credited Weeks. See page 4.



1.

Information Required by the Employee

Retirement Income Security Act of 1974

The Name and Type of Administration of the Plan.
Producer-Writers Guild of America Pension Plan
Collectively Bargained,

Joint-trusteed Labor-Management Trust.

This is a defined benefit pension plan.

Name and Address of the Person Designated as
Agent for the Service of Legal Process.

Mitchel D. Whitehead, Esq.

Seyfarth Shaw LLP

One Century Plaza

2029 Century Park East, Suite 3300

Los Angeles, CA 90067-3063

Service of legal process may also be made

on a Plan Director or the Chief Executive Officer.

Name and Address of the Administrator.

Same as Item 4 below.

The Directors have employed the person named below
to perform the routine administration of the Plan.
Terence L. Young

Chief Executive Officer

Producer-Writers Guild of America Pension Plan

1015 North Hollywood Way

Burbank, CA 91505-2526

Names, Titles and Addresses of any Director or
Directors.

DIRECTORS

Employer Directors

Jean Bonini

Sony Pictures Entertainment

10202 W. Washington Blvd., SPP 5406

Culver City, CA 90232

J. Nicholas Counter Il
AMPTP

15503 Ventura Blvd.
Encino, CA 91436-3140

J. Keith Gorham

NBC Universal

100 Universal City Plaza, 1280-3
Universal City, CA 91608
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Virginia Hoyt

NBC Universal

100 Universal City Plaza, 1280-3
Universal City, CA 91608

Harry Isaacs

CBS Inc.

7800 Beverly Blvd.

Los Angeles, CA 90036-2165

Stephen Koppekin

Paramount Pictures Corp.

5555 Melrose Ave., Bluhdorn 105
Los Angeles, CA 90038

Hank Lachmund

Warner Bros. Television Prod.
300 Television Plaza, Bldg. 137
Burbank, CA 91505

Marc Sandman

ABC, Inc.

500 S. Buena Vista Street
Burbank, CA 91521-4481

Mark Stubington

Walt Disney Pictures & Television
500 Buena Vista Street

Burbank, CA 91521

Union Directors

Neal Baer

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Marshall Goldberg

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

George Malko

Writers Guild of America, East, Inc.
555 West 57th Street

New York, NY 10019



Mona Mangan

Writers Guild of America, East, Inc.
555 West 57th Street

New York, NY 10019

Paul Nawrocki

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Adam Rodman

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Steven Schwartz

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Ann Widdifield

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

David Young

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

ALTERNATE DIRECTORS

Employer Directors

Tiffany Burrell

Warner Bros. Television Prod.

300 Television Plaza, Bldg. 137, Rm. 1005
Burbank, CA 91505

Stephen Carroll

Warner Bros. Pictures

4000 Warner Blvd., Bldg. 156 North, 1st Floor
Burbank, CA 91522

Administration Information
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James Casey

Sony Pictures Entertainment

10202 W. Washington Blvd., SPP 5412
Culver City, CA 90232

Jill Glosser

Paramount Pictures Corp.

5555 Melrose Ave., Bluhdorn Bldg.
Los Angeles, CA 90038

Carol Lombardini
AMPTP

15503 Ventura Blvd.
Encino, CA 91436-3140

John Mendonsa

ABC, Inc.

500 S. Buena Vista Street
Burbank, CA 91521-4488

Wayne Runyon
Twentieth Century Fox
10201 W. Pico Blvd.
Los Angeles, CA 90064

Leon Schulzinger

CBS

7800 Beverly Blvd.

Los Angeles, CA 90036-2165

Union Directors

John Auerbach

Writers Guild of America, East, Inc.
555 West 57th Street

New York, NY 10019

John Bowman

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048
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Tom Cook

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Barbara Greyhosky

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Chris Keyser

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Victoria Riskin

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Bob Schneider

Writers Guild of America, East, Inc.
555 West 57th Street

New York, NY 10019

David Weiss

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

Countess Williams

Writers Guild of America, west, Inc.
7000 W. Third Street

Los Angeles, CA 90048

5. Internal Revenue Service Employer Identification

Number (EIN) and Plan Number.
The EIN issued to the Board of Directors
95-2216351. The Plan Number is 001.

6. Collective Bargaining Agreements.

The Plan is maintained pursuant to more than one col-
lective bargaining agreement. Copies of any of the col-
lective bargaining agreements may be obtained by
Participants and Beneficiaries upon written request to
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the Plan Administrator and are available for examina-
tion by Participants and Beneficiaries at the
Administrative Office, in the principal offices of the
employee organizations (Writers Guild of America west,
Inc., and Writers Guild of America, East, Inc.) and at each
employer establishment at which at least 50 Participants
are customarily working.

. Recordkeeping Period.

The recordkeeping period is the Plan Year which is the
consecutive twelve-month period from January 1 to
December 31 of any year.

. Pension Benefit Guaranty Corporation.

Your pension benefits under this multiemployer plan are
insured by the Pension Benefit Guaranty Corporation
(PBGC), a federal insurance agency. A multiemployer
plan is a collectively bargained pension arrangement
involving two or more unrelated employers, usually in a
common industry.

Under the multiemployer plan program, the PBGC pro-
vides financial assistance through loans to plans that
are insolvent. A multiemployer plan is considered insol-
vent if the plan is unable to pay benefits (at least equal
to the PBGC's guaranteed benefit limit) when due.

The maximum benefit that the PBGC guarantees is set
by law. Under the multiemployer program, the PBGC
guarantees a monthly benefit payment equal to 100
percent of the first $11 of the Plan’s monthly benefit
accrual rate, plus 75 percent of the next $33 of the
accrual rate, times each year of credited service. The
PBGC's maximum guarantee, therefore, is $35.75 per
month times a participant’s years of credited service. In
calculating a person’s monthly payment, the PBGC will
disregard any benefit increases that were made under
the plan within 60 months before the earlier of the
plan’s termination or insolvency.

The PBGC guarantee generally covers: (1) Normal and
Early retirement benefits; (2) if applicable, disability ben-
efits if you become disabled before the plan becomes
insolvent; and (3) certain benefits for your survivors.
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The PBGC guarantee generally does not cover: (1)
Benefits greater than the maximum guaranteed amount
set by law; (2) benefit increases and new benefits based
on plan provisions that have been in place for fewer
than 60 months at the earlier of: (i) The date the plan
terminates or (i) the time the plan becomes insolvent;
(3) pre-retirement death benefits to a spouse or benefi-
ciary (i.e, a qualified pre-retirement survivor annuity) if
the participant dies after the plan terminates; (4) bene-
fits above the normal retirement benefit; (5) benefits
that are not vested because you have not worked long
enough; (6) benefits for which you have not met all of
the requirements at the time the plan becomes insol-
vent; and (7) non-pension benefits, such as health
insurance, life insurance, certain death benefits, vaca-
tion pay, and severance pay.

For more information about the PBGC and the benefits
it guarantees, ask your Plan Administrator or contact
the PBGC's Technical Assistance Division, 1200 K Street
N.W., Suite 930, Washington, D.C. 20005-4026 or call
PBGC toll-free at (800) 400-7242 (TTY/TDD users may
call the Federal relay service toll free at (800) 877-8339
and ask to be connected to (800) 400-7242). Additional
information about the PBGC's pension insurance pro-
gram is available through the PBGC's website on the

Internet at http://www.pbgc.gov.

. Source of Financing of the Plan and Identity of any
Organization Through Which Benefits Are Provided.
All contributions to the Trust Fund are made by
Employers in accordance with their collective bargaining
agreements. The Administrative Office will provide you,
upon written request, information as to whether a par-
ticular employer is contributing to this Plan on behalf of
employees working under the collective bargaining
agreement and the address of any such employer.

Most benefits are provided from the Trust Fund’s assets
which are accumulated under the provisions of the col-
lective bargaining agreements and the Trust Agreement
and are held in a Trust Fund for the purpose of provid-
ing benefits to covered employees and defraying rea-
sonable administrative expenses.
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10.

The Trust Fund's assets are held by The Northern Trust
Company, as Trustee, whose address is:

The Northern Trust Company
50 South LaSalle Street
Chicago, IL 60675

The Plan is supported entirely by Employer contribu-
tions. Under the current collective bargaining agree-
ments, each Employer must contribute an amount equal
to 6% of the Covered Earnings of writers in its employ.
Such contributions are made based on writing services
performed as an employee of an Employer (earnings as
a director or producer, for example, are not included).
Settlements are considered Covered Earnings.

Under the current collective bargaining agreements,
Covered Earnings are generally limited to $200,000 per
writer/writing team ($400,000 for a bona fide team of
three writers) per picture in theatrical motion picture
employment and in television, the agreed upon initial
compensation of the writer or 2-1/2 times the applica-
ble WGA minimum compensation, or the weekly/yearly
reportable amount for Article 14 employment, whichev-
er is greater. Covered Earnings do not include royalties
options, clips, program fees, character payments, the-
atrical residuals, publication fees, separated rights pay-
ments or sales of original material or sale of original
material, but do include deferred payments of salary.
However, for periods on or after May 2, 1998, if an
Employer purchases literary material from a writer and
employs that writer to do a rewrite or polish on the
material, the Employer must make a contribution to the
Plan based upon the purchase price of the material and
the fee for the rewrite or polish up to the ceiling per
project. Federal law limits the amount of compensation
that the Plan may recognize for purposes of benefit

accrual. Please refer to Compensation Limitation on
page 22.
Description of Provisions for Non-Forfeitable

Pension Benefits.

A Participant achieves vested status upon accumulating
five Qualified Years (not counting Qualified Years for-
feited prior to January 1, 1998 due to a permanent Break
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in Service) or attainment of Normal Retirement Date.
Please note that vesting requirements were different
prior to January 1, 1998. (See page 5 for a description
of Normal Retirement Age.)

11. Description of Circumstances Which May Result in
Disqualification, Ineligibility or Loss of Benefits.

a.

In addition to other circumstances described in this
summary (such as not being vested, insufficient
contributions or Qualified Years to earn a death ben-
efit, etc.), prior to January 1, 1986, a Participant
might incur a Break in Service upon failure to earn a
Qualified Year for three consecutive Plan Years.
Between January 1, 1986 and December 31, 1997, a
Participant may incur a Break in Service upon failure
to earn a Qualified Year for five consecutive Plan
Years. Please refer to page 6 for further details.

b. A Participant will not start to receive a retirement

benefit until the first of the month following 30 days
after the date on which an application for retirement
benefit is filed at the Administrative Office.

12. Claims and Appeals Procedure.

a.

Procedure for Filing Claims for Benefits.
Applications for benefits under the Plan may be
made by filling out the appropriate forms available at
the Administrative Office and delivering them to the
Administrator. If the Participant has a claim with
respect to the operation of the Plan as distinguished
from an application for benefits under the Plan, a
written document may be filed with the
Administrator of the Plan setting forth all facts rele-
vant to such claim.

The Administrator shall decide a claim or refer it to
the Benefits Committee or other appropriate com-
mittee. The person or committee to which the appli-
cation for benefits or claim is referred shall prompt-
ly review it and reach a decision as to whether it
should be approved or denied. The decision of the
Benefits Committee or other appropriate committee,
as applicable, shall be final and binding upon all par-
ties, subject only to the review procedures contained
in Sections ¢. and d. below.
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No employee, Participant, retiree, Beneficiary or
other person shall have any right or claim to ben-
efits under the Plan other than as specified in the
Plan.

. Notice of Decision.

Within 90 days (unless circumstances require an
extension of time for processing, in which case up to
an additional 90 days may be taken) after filing of
the application for benefits or claim, the
Administrator will forward to the claimant a written
notice of decision of the Benefits Committee,
Administrator, or other appropriate person or com-
mittee, as applicable, where such decision is a denial,
in whole or in part, of the application for benefits, or
an adverse decision, in whole or in part, with respect
to the claim. In such written notice the
Administrator will set forth in clear, understandable
language the following information:

(i) The specific reason or reasons for the denial of the
application for benefits or claim;

(i) Specific reference to pertinent provisions of the
Plan upon which the decision is based;

(iii) Description of any additional material or infor-
mation which is necessary for the claimant to perfect
the application for benefits or claim, and an explana-
tion of why such material or explanation is neces-
sary; and

(iv) An explanation of the procedure to obtain a
review of the decision and the period within which
such procedure should be commenced, including a
statement of the claimant's right to bring a civil
action under ERISA Section 502(a) following an
adverse benefit determination on review.

. Petition for Review of Adverse Decision.

If the application for benefits or claim is denied,
either by a notice from the Administrator as set forth
in Section b. or by the claimant’s failure to receive a
response from the Administrator within the 90 days
specified in Section b, the claimant is entitled to a
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further review of the application for benefits or
claim. Within 60 days after the date shown on the
notice from the Administrator of the adverse deci-
sion, the claimant may file a petition for review with
the Administrator. Such petition for review shall be
in writing and must state in clear and concise terms
the reason or reasons for disagreement with the
decision of the Benefits Committee, Administrator, or
other appropriate person or committee, as applica-
ble, must be signed by the claimant and must show
the claimant’s mailing address.

In connection with the petition for review, the
claimant has the following rights:

()To authorize someone else to represent the
claimant in the reviewing process by filing with the
Administrator, along with the petition for review, the
name of the representative and a written representa-
tion authorization in a document signed by the
claimant and the designated representative;

(i) Upon request and free of charge, reasonable
access to, and copies of, all documents, records, and
other information relating to the claim for benefits;

(iii) The claimant or representative may submit to the
Administrator (for submission to the Benefits
Committee or other committee) comments, docu-
ments, records, and arguments in writing; and

(iv) A review that takes into account all comments,
documents, records, and other information submit-
ted by the claimant relating to the claim, even if such
information was not submitted or considered in the
initial benefit determination.

. Review Procedure.

The Administrator shall refer the petition for review
and other written material in connection therewith
to the Benefits Committee or, if appropriate, anoth-
er committee.

The appropriate committee shall review the petition
and other written material and, in that regard, may

request additional information from the claimant or
other parties. The committee may, in its discretion,
provide for a hearing or may request additional
information from the claimant or other parties. Any
hearing shall be held only after reasonable notice to
the claimant or representative, if any, and the
claimant and representative shall be entitled to sub-
mit information relevant to the subject matter of the
hearing. The committee may, in its discretion, permit
personal appearances at the hearing.

After completing its review, the committee shall ren-
der a decision on the petition for review. The deci-
sion shall be rendered no later than the first meeting
occurring at least 30 days following the receipt by
the Administrator of the request for review; provid-
ed, however, that where there are special circum-
stances such as the need to hold a hearing or to
obtain information from other parties, the commit-
tee may take longer to render a decision but not later
than the third meeting after receipt of the petition by
the Administrator. The decision of the committee
shall be in writing and shall specify the reasons for
the decision, written in a manner calculated to be
understood by the claimant, and shall include specif-
ic reference to the pertinent provisions of the Plan on
which its decision is based.

The decision of the committee with respect to the
petition for review shall be final and binding upon
the claimant and any person claiming under the
claimant (however, under ERISA, Participants and
Beneficiaries have the right to file a lawsuit in state
or federal court once they have exhausted the Plan’s
internal review procedures). The provisions of this
procedure shall apply to and include any and every
claim to benefits from the Plan and any claim or
right asserted under the Plan regardless of when the
act or omission upon which the claim is based
occurred. The claimant shall be notified of the final
benefit determination no later than five days after
the benefit determination is made. In such written
notice the Administrator will set forth in clear,
understandable language the following information:
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(i) The specific reason or reasons for the adverse
determination;

(i) Reference to the specific Plan provisions on which
the benefit determination is based,;

(iii) A statement that the claimant is entitled to
receive, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and
other information relevant to the claimant’s claim for
benefits; and

(iv) A statement of the claimant’s right to bring an
action under ERISA Section 502(a).

e. Failure to File a Petition for Review.
A claimant’s failure to file a petition for review with-
in the 60 day period set forth in Section c. shall con-
stitute a waiver of the claimant’s right to reconsider-
ation of the decision on the basis of the information
and evidence submitted prior to the decision.

f. Statute of Limitations.
No claimant may bring a lawsuit for a benefit claim
more than 2 years from the date the Plan makes a
final decision on the claim.

Statement of ERISA Rights.

As a Participant in the Producer-Writers Guild of
America Pension Plan, you are entitled to certain rights
and protections under the Employee Retirement Income
Security Act of 1974 (ERISA). ERISA provides that all
Participants shall be entitled to:

Receive Information About Your Plan and Benefits.

Examine, without charge, at the Administrative Office
and at other specified locations, such as worksites and
the Guild Offices, all documents governing the Plan,
including insurance contracts and collective bargaining
agreements, and a copy of the latest annual report
(Form 5500 Series) filed by the Plan with the U.S.
Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security
Administration.

32

Obtain, upon written request to the Plan Administrator,
copies of documents governing the operation of the
Plan, including insurance contracts and collective bar-
gaining agreements, and copies of the latest annual
report (Form 5500 Series) and updated summary plan
description. The Administrator may make a reasonable
charge for the copies.

Receive a summary of the Plan’s annual financial report.
The Plan Administrator is required by law to furnish
each Participant with a copy of this summary annual
report.

Obtain a statement telling you whether you have a right
to receive a pension at normal retirement age (age 65)
and if so, what your benefits would be at normal retire-
ment age if you stop working under the Plan now. If
you do not have a right to a pension, the statement will
tell you how many more years you have to work to get
a right to a pension. This statement must be requested
in writing and is not required to be given more than
once every twelve (12) months. The Plan must provide
the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan Participants, ERISA
imposes duties upon the people who are responsible for
the operation of the employee benefit plan. The people
who operate your Plan, called “fiduciaries” of the Plan,
have a duty to do so prudently and in the interest of you
and other Plan Participants and beneficiaries. No one,
including your employer, the Guild or any other person,
may fire you or otherwise discriminate against you in
any way to prevent you from obtaining a pension bene-
fit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored,
in whole or in part, you have a right to know why this
was done, to obtain copies of documents relating to the
decision without charge, and to appeal any denial, all
within certain time schedules.

Under ERISA, there are steps you can take to enforce the
above rights. For instance, if you request a copy of Plan
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documents or the latest annual report from the Plan and
do not receive them within 30 days, you may file suit in
a Federal court. In such a case, the court may require
the Plan Administrator to provide the materials and pay
you up to $110 a day until you receive the materials,
unless the materials were not sent because of reasons
beyond the control of the Administrator. If you have a
claim for benefits, which is denied or ignored, in whole
or in part, you may file suit in a state or federal court. In
addition, if you disagree with the Plan’s decision or lack
thereof concerning the qualified status of a domestic
relations order, you may file suit in Federal court. If it
should happen that Plan fiduciaries misuse the Plan’s
money, or if you are discriminated against for asserting
your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a Federal
court. The court will decide who should pay court costs
and legal fees. If you are successful, the court may order
the person you have sued to pay these costs and fees. If
you lose, the court may order you to pay these costs and
fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you should
contact the Plan Administrator. If you have any ques-
tions about this statement or about your rights under
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ERISA, you should contact the nearest office of the
Employee Benefits Security Administration, U.S.
Department of Labor, listed in your telephone directory
or the Division of Technical Assistance and Inquiries,
Employee Benefits Security Administration, U.S.
Department of Labor, 200 Constitution Avenue, N.W.,,
Washington, D.C. 20210. You may also obtain certain
publications about your rights and responsibilities under
ERISA by calling the publications hotline of the
Employee Benefits Security Administration.

This has been a brief explanation of the most important
provisions of the Pension Plan. Nothing in this explana-
tion is intended to change in any way the rules
expressed in the Plan itself. Your rights, if you are cov-
ered by this Plan, can only be determined by consulting
the Pension Plan itself.

If you have any questions about the Plan and how it
affects you, you should contact the Administrative
Office:

Administrative Office

Producer-Writers Guild of America Pension Plan
1015 North Hollywood Way

Burbank, California 91505-2526

(818) 846-1015 or (800) 227-7863
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